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CHINO VALLEY UNIFIED SCHOOL DISTRICT
5130 Riverside Drive, Chino, CA 91710
REGULAR MEETING OF THE BOARD OF EDUCATION
4:40 p.m. - Closed Session ¢« 6:00 p.m. - Regular Meeting
May 20, 2021

AGENDA

e  The public is invited to address the Board of Education regarding items listed on the agenda. Comments on an agenda item
will be accepted during consideration of that item, or prior to consideration of the item in the case of a closed session item.
Persons wishing to address the Board are requested to complete and submit to the Administrative Secretary, Board of
Education, a “Request to Speak” form available at the entrance to the Board room.

® |n compliance with the Americans with Disabilities Act, please contact the Administrative Secretary, Board of Education, if you
require modification or accommodation due to a disability.

e  Agenda documents that have been distributed to members of the Board of Education less than 72 hours prior to the meeting
are available for inspection at the Chino Valley Unified School District Administration Center, 5130 Riverside Drive, Chino,
California, during the regular business hours of 7:30 a.m. to 4:30 p.m., Monday through Friday.

®  Order of business is approximate and subject to change.

PUBLIC ADVISORY

Modified Meeting Attendance During COVID-19 Pandemic

State guidelines for reopening are aligned with the tier framework in the Blueprint for a
Safer Economy. San Bernardino County is currently in the moderate (orange) tier. Under
the moderate tier, some indoor gatherings are allowed with modifications. Specifically,
indoor gatherings are restricted to a maximum 25% capacity or 25 people, whichever is
fewer. This means that only a limited number of members of the public will be able to be
physically present in the Board room during a meeting. Effective the May 20, 2021
meeting, and until further notice, only limited number of people will be allowed in the Board
room. However, there will be monitors in the overflow area where members of the public
can view the meeting. In accordance with the Center for Disease Control guidelines, each
person is required to wear a face covering for their nose and mouth and remain at least
six (6) feet from other attendees upon arrival and departure. Seating will be arranged
accordingly. If you would like to address the Board during public comments, please fill out
and submit a “Request to Speak During Public Comments” card, which is available in the
District office lobby. Email comments will no longer be accepted.

Board of Education meetings will continue to be live streamed on the District's YouTube
channel at https://www.youtube.com/channel/UCWKIinB4PTb _uskobmwBF8pw.

The proceedings of this meeting are being recorded.
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Reqular Meeting of the Board of Education May 20, 2021

. OPENING BUSINESS

ILA. CALL TO ORDER - 4:40 P.M.
1. Roll Call
2. Public Comment on Closed Session Items
3. Closed Session

Discussion and possible action (times are approximate):
a. Conference with Legal Counsel Anticipated Litigation (Government Code 54954.5(c) and 54956.9 (d)(2) and (e)(1)): One possible
case. (Terry Tao, Esquire) (5 minutes)

b. Conference with Labor Negotiators (Government Code 54957.6): A.C.T. and CSEA negotiations. Agency designated
representatives: Isabel Brenes, Sandra Chen, Eric Dahlstrom, and Richard Rideout. (5 minutes)

. Public Employee Discipline/Dismissal/Release (Government Code 54957): (5 minutes)

. Public Employee Appointment (Government Code 54957): Elementary School Assistant Principal; Junior High School Assistant
Principal; High School Assistant Principals; Director, Communications, and Coordinator, Elementary Curriculum. (5 minutes)

e. Public Employee Performance Evaluation (Government Code 54957): Superintendent. (60 minutes)

o0

[.B. RECONVENE TO REGULAR OPEN MEETING - 6:00 P.M.
1. Report Closed Session Action
2. Pledge of Allegiance

I.C. PRESENTATION
1. Julie Gobin Memoaorial Hit the Greens for Scholarships Check
2. Military Salute

[.D. COMMENTS FROM STUDENT REPRESENTATIVE

I.LE. COMMENTS FROM EMPLOYEE REPRESENTATIVES

I.F. COMMENTS FROM THE AUDIENCE ON ITEMS NOT ON THE AGENDA

I.G. CHANGES AND DELETIONS

. ACTION

ILA. ADMINISTRATION

I.A.1. Elementary School Promotions Motion Second____

Page 8 Board member Andrew Cruz recommends the Preferential Vote:
Board of Education approve elementary school Vote: Yes No

sites having the discretion to hold in-person
promotion ceremonies for the 2020/2021 school
year.
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Reqular Meeting of the Board of Education

May 20, 2021

I.B.

1.B.1.
Page 9

11.C.

11.C.1.
Page 10

11.C.2.
Page 29

11.C.3.
Page 39

CURRICULUM, INSTRUCTION, INNOVATION, AND SUPPORT

2021/2022 Student Member on the Board of
Education

Recommend the Board of Education approve
Eunyul “Esther” Kim from Chino Hills HS as the
2021/2022 Student Member on the Board of
Education and administer the oath of office.

HUMAN RESOURCES

Public Hearing and Ratification of the
Tentative Agreement between the Chino
Valley Unified School District and the
Associated Chino___ Teachers Effective
July 1, 2019, through June 30, 2022

Recommend the Board of Education conduct a
public hearing, and ratify the tentative Agreement
between the Chino Valley Unified School District
and the Associated Chino Teachers effective
July 1, 2019, through June 30, 2022.

Public _Hearing and Ratification _of the
Tentative Agreement between the Chino
Valley Unified School District _and the
California School Employees Association and
its Chino Chapter 102 Effective July 1, 2021,
through June 30, 2024

Recommend the Board of Education conduct a
public hearing, and ratify the Tentative
Agreement between the Chino Valley Unified
School District and the California School
Employees Association and its Chino Chapter
102 effective July 1, 2021, through June 30, 2024.

Approval of Salary Increases and Health and
Welfare Benefits for Management and
Classified Confidential Employees

Recommend the Board of Education approve the
salary increases and health and welfare benefits
for management and classified confidential
employees as follows: Provide a 1.47% on-
schedule salary increase for the 2021/2022
school year effective July 1, 2021, and a 1.08%
off-schedule one-time payment as of July 1, 2021,
based on their 2021/2022 salary schedule;
$1,254.00 off-schedule one-time payment for
current employees as of May 21, 2021; and a

May 20, 2021
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Motion Second___
Preferential Vote:
Vote: Yes No

Open Hearing
Close Hearing
Motion Second____

Preferential Vote:
Vote: Yes No

Open Hearing
Close Hearing

Motion Second___
Preferential Vote:
Vote: Yes No

Motion Second____
Preferential Vote:
Vote: Yes No



Reqular Meeting of the Board of Education May 20, 2021

Health and Welfare benefits cap increase to

$10,000.00.
Motion Second___
[I. CONSENT Preferential Vote:
Vote: Yes No

LA ADMINISTRATION

lIILA.1.  Minutes of the May 6, 2021 Regular Meeting
Page43 Recommend the Board of Education approve the minutes of the
May 6, 2021 regular meeting.

llI.LA.2. 2021 Senior Scholarship Recipients
Page51 Recommend the Board of Education approve the 2021 senior scholarship
recipients.

l.B. BUSINESS SERVICES

lII.B.1. Warrant Reqister
Page 53 Recommend the Board of Education approve/ratify the warrant register,
provided under separate cover.

l1I.B.2.  Eundraising Activities
Page 54  Recommend the Board of Education approve/ratify the fundraising activities.

[11.B.3. Donations
Page 56  Recommend the Board of Education accept the donations.

l11.B.4. Legal Services
Page 58  Recommend the Board of Education approve payment for Legal Services to
the law office of The Tao Firm.

.B.5. 2021/2022 Applications to Operate Fundraising Activities and Other
Page 59  Activities for the Benefit of Students
Recommend the Board of Education approve/ratify the 2021/2022
applications to operate fundraising activities and other activities for the benefit
of students.

I1.C. CURRICULUM, INSTRUCTION, INNOVATION, AND SUPPORT

l1I.C.1. Revision of Forensic Biology Course
Page 61 Recommend the Board of Education approve the revision of Forensic Biology
course.

May 20, 2021
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Reqular Meeting of the Board of Education May 20, 2021

l11.C.2. New Course: Information and Communication Technologies 1
Page 79  Recommend the Board of Education approve the new course Information and
Communication Technologies 1.

l11.C.3. New Course: Information and Communication Technologies 2
Page 96  Recommend the Board of Education approve the new course Information and
Communication Technologies 2.

l11.C.4. New Course: Personal Finance
Page 114 Recommend the Board of Education approve the new course Personal
Finance.

lII.C.5. California Department of Education Child Development Agency Annual
Page 122 Report and Parent Handbook 2021/2022
Recommend the Board of Education approve the California Department of
Education Child Development Agency Annual Report and Parent Handbook
2021/2022.

[11.C.6. Expanded Learning Opportunities Grant Plan
Page 129 Recommend the Board of Education approve the Expanded Learning
Opportunities Grant Plan.

1.D. FACILITIES, PLANNING, AND OPERATIONS

l1I.D.1.  Purchase Order Reqister
Page 139 Recommend the Board of Education approve/ratify the purchase order
register, provided under separate cover.

l11.D.2.  Agreements for Contractor/Consultant Services
Page 140 Recommend the Board of Education approve/ratify the Agreements for
Contractor/Consultant Services.

[11.D.3.  Surplus/Obsolete Property
Page 143 Recommend the Board of Education declare the District property
surplus/obsolete and authorize staff to sell/dispose of said property.

[11.D.4. Change Order and Notice of Completion for Bid 20-21-04F, Safety and
Page 148 Security Group 4—Dickson ES, Glenmeade ES, Marshall ES,
Newman ES, and Rhodes ES
Recommend the Board of Education approve the Change Order and Notice
of Completion for Bid 20-21-04F, Safety and Security Group 4—Dickson ES,
Glenmeade ES, Marshall ES, Newman ES, and Rhodes ES.

May 20, 2021
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Reqular Meeting of the Board of Education May 20, 2021

l11.D.5. Over-Allocation Reimbursement Agreement Between the Chino Valley
Page 153 Unified School District and Ronald Reagan Charter School Alliance for
Over-Allocated Space
Recommend the Board of Education approve the Over-Allocated
Reimbursement Agreement Between the Chino Valley Unified School District
and Ronal Reagan Charter School Alliance for Over-Allocated Space.

lI.E. HUMAN RESOURCES

lH.E.1. Certificated/Classified Personnel ltems
Page 160 Recommend the Board of Education approve/ratify the certificated/classified
personnel items.

V. COMMUNICATIONS

BOARD MEMBERS AND SUPERINTENDENT

V. ADJOURNMENT

Prepared by: Patricia Kaylor, Administrative Secretary, Board of Education
Date posted: May 14, 2021

May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Our Motto:
Student Achievement  Safe Schools ¢ Positive School Climate
Humility « Civility « Service

DATE: May 20, 2021

TO: Members, Board of Education

FROM: Andrew Cruz, Member, Board of Education
SUBJECT: ELEMENTARY SCHOOL PROMOTIONS
BACKGROUND

The 2020 COVID-19 pandemic created unparalleled challenges to the educational
system world-wide. Schools were closed to in-person instruction, and because of that,
2020 promotion and graduation ceremonies were canceled, as well as many other
student activities typically held during the year. One year later, promotion/graduation
ceremonies were anxiously awaited as in-person instruction returned. These activities are
currently only planned for promoting junior high students and graduating high school
students within COVID-19 social distancing guidelines, but unfortunately not for
promoting elementary school students.

Board member Cruz stated that he believes promotion ceremonies are an important part
of the educational experience for all students, including 6" grade students.

RECOMMENDATION

Board member Andrew Cruz recommends the Board of Education approve elementary
school sites having the discretion to hold in-person promotion ceremonies for the
2020/2021 school year.

FISCAL IMPACT

None.

NE:pk
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Our Motto:
Student Achievement - Safe Schools « Positive School Climate
Humility - Civility  Service

DATE: May 20, 2021
TO: Members, Board of Education
FROM: Norm Enfield, Ed.D., Superintendent

PREPARED BY: Lea Fellows, Assistant Superintendent, Curriculum, Instruction,
Innovation, and Support
Stephanie Johnson, Director, Student Support Services

SUBJECT: 2021/2022 STUDENT MEMBER ON THE BOARD OF EDUCATION

BACKGROUND

Historically, a student member on the Board of Education has provided constructive
student participation at board meetings. Furthermore, having a student seated on the
Board of Education reflects student rights and responsibilities and serves as a vehicle for
responsible leadership development. The student member on the Board of Education
rotates by school, each school year.

The student member on the Board of Education is administered the oath of office at the
Board meeting prior to the end of the current school year. The term of the student member
shall be one year, commencing on July 1 of each year.

Approval of this item supports the goals identified within the District’s Strategic Plan.

RECOMMENDATION

It is recommended the Board of Education approve Eunyul "Esther” Kim from Chino Hills
HS for the 2021/2022 Student Member on the Board of Education and administer the oath
of office.

FISCAL IMPACT

None.

NE:LF:SJ:ss
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Our Motto:
Student Achievement - Safe Schools « Positive School Climate
Humility « Civility « Service

DATE: May 20, 2021
TO: Members, Board of Education
FROM: Norm Enfield, Ed.D., Superintendent

PREPARED BY: Richard Rideout, Assistant Superintendent, Human Resources
Isabel Brenes, Ed.D. Director, Human Resources
Eric Dahlstrom, Ed.D., Director, Human Resources

SUBJECT: PUBLIC HEARING AND RATIFICATION OF THE TENTATIVE
AGREEMENT BETWEEN THE CHINO VALLEY UNIFIED SCHOOL
DISTRICT AND THE ASSOCIATED CHINO TEACHERS
EFFECTIVE JULY 1, 2019, THROUGH JUNE 30, 2022

BACKGROUND

On April 24, 2021, the Chino Valley Unified School District and the Associated Chino
Teachers (A.C.T.) reached a tentative agreement for a reopener agreement, effective
July 1, 2019, through June 30, 2022. The Association approved the tentative agreement
by a unit vote on May 4, 2021.

The District has provided the necessary Notice to the Public and fiscal disclosure
documents to the San Bernardino County Superintendent of Schools for review ten
days in advance of this pending action item, as required by Assembly Bill 1200.
Additionally, the Board is required to conduct a public hearing in order to receive public
input prior to any Board action.

Approval of this item supports the goals identified within the District’'s Strategic Plan.

RECOMMENDATION

It is recommended the Board of Education conduct a public hearing, and ratify the
Tentative Agreement between the Chino Valley Unified School District and the
Associated Chino Teachers effective July 1, 2019, through June 30, 2022.

FISCAL IMPACT

See Form for Public Disclosure of Proposed Collective Bargaining Agreement for a full
financial disclosure.

NE:RR:IB:ED:mcm
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TENTATIVE AGREEMENT
BETWEEN THE
CHINO VALLEY UNIFIED SCHOOL DISTRICT (CVUSD)
AND THE
ASSOCIATED CHINO TEACHERS (A.C.T.)
APRIL 21, 2021

ARTICLE 17 - COMPENSATION AND HEALTH AND WELFARE BENEFITS:

17.2

SALARY & FRINGE BENEFITS AGREEMENT

2021-2022

1.65% ON SCHEDULE SALARY INCREASE FOR 2021-2022 SCHOOL YEAR
EFFECTIVE JULY 1, 2021.

$1,250.00 OFF SCHEDULE SALARY INCREASE TO CURRENT UNIT MEMBERS
IN PAID STATUS AS OF AUGUST 6, 2021 BASED ON THEIR PRORATED FTE.
EXAMPLE, A 60% FTE WILL RECEIVE 60% OF THE §$1,250.00.

Effective July 1, 2046 2021, the District’s maximum annual contribution to unit member
health and welfare benefit premiums shall be $7644-:00 $10,000.00. Unit members
selecting policies-that have a cost above the maximum District annual contribution shall
pay the amount in excess of the maximum District contribution through payroll deduction.

ARTICLE 14 - HOURS:

14.14

EXPANDED LEARNING OPPORTUNITIES GRANT

EFFECTIVE FOR THE 2021-2022 SCHOOL YEAR ONLY, THE DISTRICT IS RECEIVING
FUNDING THROUGH THE EXPANDED LEARNING OPPORTUNITIES GRANT. AS A
RESULT, THE PARTIES AGREE AS FOLLOWS:

14.14.1

FOR THE 2021-2022 SCHOOL YEAR, THERE SHALL BE THREE (3)
VOLUNTARY NON-STUDENTWORKDAYS WITH COMMENSURATEPAY
TO BE OFFERED ON A TIMESHEET AND PAID AT THE MEMBERS PER
DIEM (DAILY) RATE TO PERFORM WORK IN A STRUCTURED
PROFESSIONAL LEARNING COMMUNITY (PLC) OR PROFESSIONAL
DEVELOPMENT (PD) ON AUGUST 3R AND 4™ FOR ELEMENTARY
TEACHERS AND AUGUST 4TH AND 5™ FOR SECONDARY TEACHERS.
THE THIRD VOLUNTARY WORKDAY FOR TEACHERS WILL BE
DECIDED BY THE MAJORITY OF THE PLC GROUP. ALL OTHER UNIT
MEMBERS’ VOLUNTARY WORKDAYS MAY BE ON DIFFERENT DATES,
BUT THE FIRST TWO (2) DATES WILL OCCUR PRIOR TO THEIR
CONTRACTUAL START DATE. THE THIRD VOLUNTARY WORKDAY
WILL BE BASED ON THE PLC TEAMS’ DECISION OR THE PROVIDER OF
THE PROFESSIONAL DEVELOPMENT’S SCHEDULE DURING THE 2021-
22 SCHOOL YEAR. NON-SCHOOL SITE UNIT MEMBERS’ PLC OR PD
DAYS WILL BE DECIDED BY THE SUPERVISOR. CAL AERO’S
VOLUNTARY NON-STUDENT WORKDAYS WILL BE DECIDED AT A

May 20, 2021
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14.14.2

14.14.3

LATER DATE BETWEEN THE ASSOCIATION AND THE DIVISION OF
HUMAN RESOURCES. THESE ARE NON-STUDENT DAYS, AND
ATTENDANCE IS OPTIONAL. ATTENDANCE IS MANDATORY TO
RECEIVEPAYMENTFOR EACHDAY.

FOR THE 20212022 SCHOOL YEAR, THERE SHALL BE THIRTY (30)
MINUTES ADDED TO THE INSTRUCTIONAL DAY TO MITIGATE
LEARNING LOSS. MEMBERS WILL BE PAID AT THEIR PER DIEM
(DAILY) RATE PRORATED EQUIVALENT TO THIRTY (30) MINUTES FOR
EACH DAY WORKED NOT INCLUDING THE THREE (3) VOLUNTARY
DAYS ADDRESSED IN 14.14.1. THE ADDITIONAL THIRTY (30) MINUTES
SHALL BE ADDED TO ALL UNIT MEMBERS’ INSTRUCTIONAL DAY
EXCEPT THE UNITMEMBERS LISTED IN SECTION 14.14.2.1.

14.14.2.1 THE DISTRICT WILL PROVIDE A VOLUNTARY
ALTERNATIVE ASSIGNMENT FOR THE CHILDCARE/PRE-
SCHOOL PROGRAM (EX. INFANT TODDLER, CHILD
DEVELOPMENT TEACHER, EARLY CHILDHOOD
SPECIALIST, PREP, MOD/SEVERE PRE-SCHOOL).
MEMBERS WILL BE PAID AT THEIR PER DIEM (DAILY)
RATE PRORATED EQUIVALENT TO THIRTY (30) MINUTES
FOR THE VOLUNTARY ALTERNATIVE ASSIGNMENT
WORKED NOT INCLUDING THE THREE (3) VOLUNTARY
DAYS ADDRESSED IN 14.14.1. ATIENDANCE IS
MANDATORY TO RECEIVE PAYMENT FOR VOLUNTARY
ALTERNATIVE ASSIGNMENT.

THE PARTIES AGREE THAT ARTICLE 14.14 SHALL SUNSET ON JUNE 30,
2022.

THIS TENTATIVE AGREEMENT RESOLVES THE PARTIES’ NEGOTIATIONS FOR
ARTICLE 17 FOR THE 2021-2022 SCHOOL YEAR AND WITH THE EXCEPTION OF THE
FOREGOING, ALL OTHER TERMS AND CONDITIONS SET FORTH IN THE PARTIES’
COLLECTIVE BARGAINING AGREEMENT EFFECTIVE AS OF JULY 1, 2019, SHALL
REMAIN STATUS QUO.

FOR THE DISTRICT: FOR THE ASSOCIATION:

Richard Rideout " “Brenda Walker
Assistant Superintendent President
Human Resources Associated Chino Teachers

Y)z)/ 20 /

Date

Dgté

May 20, 2021
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

| Chino Valley Unified |SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE

| Associated Chino Teachers (ACT) |BARGAINING UNIT
To be acted upon by the Governing Board at its meeting on | 05/20/21
A. PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning 07/01/19
and ending 06/30/22
for the following fiscal years 2021/2022 2021/2022
B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:
1. Current Year Costs Before Agreement | $155,356,083.00
2. Current Year Costs After Agreement | $161,242,685.00
3. Total Cost Change | $5,886,602.00
4. Percentage Change | 3.79%
5. Value of a 1% Change | $1,433,693.77
C. PERCENTAGE SALARY CHANGE FOR REPRESENTED EMPLOYEE GROUP

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change

(% Change To Existing Salary Schedule) 1.65%

(% change for one time bonus/stipend or salary reduction) 1.08%
2. Step & Column

(Average % Change Over Prior Year Salary Schedule) | 1.00%
3. TOTAL PERCENTAGE CHANGE FOR THE

REPRESENTED EMPLOYEE GROUP | 3.73%
4. Change in # of Work Days (+/-) Related to % Change |
5. Total # of Work Days to be provided in Fiscal Year | 183
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only) 180

May 20, 2021
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

| Chino Valley Unified |SCHOOL DISTRICT

PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE
BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement | $36,446,423.00
2. Cost of Benefits After Agreement | $38,701,016.00
3. Percentage Change in Total Costs | 6.19%

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES

State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses

in the General Fund of: | $334,312,943.00
2. Percentage Reserve Level

State Standard for District: | 3.0%
3. Amount of State Minimum Reserve Standard: | $10,029,388.29

SUFFICIENCY OF DISTRICT UNRESTRICTED RESERVES to meet the minimum recommended level AFTER
IMPLEMENTATION OF PROPOSED AGREEMENT:

GENERAL FUND RESERVES (Fund 01 Unrestricted ONLY)

4, Reserve for Economic

Uncertainties (Object 9789) | $37,910,823.00
5. Unassigned/Unappropriated

(Object 9790) | $25,541,517.00
6. Total Reserves: (Object 9789 + 9790) | $63,452,340.00

SPECIAL RESERVE FUND (Fund 17, as applicable)

7. Reserve for Economic Uncertainties

(Object 9789) I

TOTAL DISTRICT RESERVES, applicable to State Minimum Reserve Standard:

8. General Fund & Special Reserve Fund: | $63,452,340.00

9. Percentage of General Fund Expenditures/Uses | 18.98%

Difference between District Reserves and Minimum State Requirement | $53,422,951.71
May 20, 2021
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

| Chino Valley Unified |SCHOOL DISTRICT

MULTIYEAR CONTRACT AGREEMENT PROVISIONS

FINANCIAL IMPACT OF PROPOSED AGREEMENT IN SUBSEQUENT FISCAL YEARS

The following assumptions were used to determine that resources will be available to fund these obligations
in future fiscal years (including any compensation and/or noncompensation provisions specified below that
have been agreed upon if the proposed agreement is part of a multi-year contract):

The assumptions used to project the available funds were provided by School Services of California dartboard,
SBCSS, as well as local district assumptions. Inclusive of this tentative agreement, the District's Multi-Year
Projection indicates a positive ending balance in its general fund at the end of the current and two subsequent fiscal
years.

NARRATIVE OF AGREEMENT

1.65% on schedule salary increase for 2021-2022 school year effective July 1, 2021. One-time $1,250 off schedule
salary increase to current unit members in paid status as of August 6, 2021 based on their prorated FTE. Effective
July 1, 2021, the District's maximum annual contribution to unit member health and welfare benefit premiums shall
be $10,000.

SOURCE OF FUNDING FOR PROPOSED AGREEMENT
The following source(s) of funding have been identified to fund the proposed agreement

The District is using LCFF base funding to fund the proposed agreement.

May 20, 2021
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

| Chino Valley Unified |SCHOOL DISTRICT

CERTIFICATION

To be signed by the District Superintendent AND Chief Business Official when submitted for Public Disclosure and by
the Board President after formal action by the Governing Board on the proposed agreement.

Districts with a Qualified or Negative Certification: Per Govenment Code 3540.2, sighatures of the District
Superintendent and Chief Business Official must accompany the Summary Disclosure sent to the County
Superintendent for review 10 days prior to the board meeting that will ratify the agreement.

The information provided in this document summarizes the financial implications of the proposed agreement and is
submitted for public disclosure in accordance with the requirements of AB 1200, AB 2756 and GC 3547.5.

We hereby certify that the costs incurred by the school district under this agreement can be met by the district during
the term of the agreement.

District Superintendent - signature Date

Chief Business Official- signature Date

After public disclosure of the major provisions contained in this Summary, the Governing Board, at its

meeting on 5/20/2021 took action to approve the proposed Agreement
with the Associated Chino Teachers (ACT) Bargaining Unit.
President, Governing Board Date

(signature)

May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT SALARY SCHEDULE
2021/22 Effective July 1, 2021
Includes 1.65% Increase

B.A. + 60 incl M.A.

OR
B.A. + 45 Sem. Hrs
B.A. B.A.+15Sem. Hrs  B.A. +30 Sem. Hrs OR M.A. + 1C5):em Hrs.
M.A. B.A. + 65 Sem. Hrs
(see below)
STEP GROUP | GROUP I GROURP Il GROUP IV GROUPV
1 51,754 51,754 53,851 57,244 61,120
2 51,754 53,264 56,273 59,918 63,889
3 52,965 55,584 58,692 62,570 66,645
4 55,210 57,918 61,120 65,236 69,422
5 57,434 60,249 63,557 67,910 72,179
6 59,676 62,570 65,973 70,584 74,952
7 59,676 64,914 68,389 73,241 77,707
8 59,676 67,233 70,827 75,935 80,470
9 59,676 67,233 73,241 78,595 83,244
10 59,676 67,233 75,676 81,257 86,001
11 59,676 67,233 75,676 83,931 88,774
12 59,676 67,233 75,676 86,604 91,537
13 59,676 67,233 75,676 86,604 94,297
14 59,676 67,233 75,676 86,604 97,057
15 61,124 68,684 77,349 88,491 99,319
16 61,124 68,684 77,349 88,491 99,319
17 61,124 68,684 77,349 88,491 99,319
18 62,573 70,130 79,016 90,381 101,581
19 79,016 90,381 101,581
20 79,016 90,381 101,581
21 80,689 92,270 103,844
22 92,270 103,844
23 92,270 103,844
24 94,158 106,106
25 94,158 106,106
26 94,158 106,106
27 96,051 108,367

PLACEMENT ON COLUMN V WITHOUT A MASTERS DEGREE

a) Must be on Step 9 with a minimum of eight (8) years experience

b) Must have at least 65 semester units beyond a Bachelor's Degree

¢) Must have completed 15 semester units in accordance with the salary provisions of this schedule,
since July 1, 1972

BOARD APPROVED:

May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT SALARY SCHEDULE - COUNSELORS
2021/2022 Effective July 1, 2021
Includes 1.65% Increase

B.A. + 60 incl M.A.

B.A. + 45 Sem. Hrs OR
B.A. B.A. + 15 Sem. Hrs B.A. + 30 Sem. Hrs OR M.A. + 15 Sem Hrs.
M.A. OR
B.A. + 65 Sem. Hrs
STEP GROUP | GROUP I GROUP I GROUP IV GROUP V
1 54,584 54,584 56,792 60,370 64,459
2 54,584 56,174 59,348 63,189 67,380
3 55,859 58,621 61,899 65,990 70,289
4 58,225 61,084 64,459 68,802 73,213
5 60,574 63,540 67,029 71,623 76,120
6 62,938 65,990 69,578 74,440 79,048
7 62,938 68,460 72,129 77,242 81,952
8 62,938 70,905 74,698 80,083 84,868
9 62,938 70,905 77,242 82,887 87,793
10 62,938 70,905 79,812 85,700 90,700
11 62,938 70,905 79,812 88,517 93,623
12 62,938 70,905 79,812 91,336 96,539
13 62,938 70,905 79,812 91,336 99,451
14 62,938 70,905 79,812 91,336 102,363
15 64,464 72,437 81,575 93,327 104,746
16 64,464 72,437 81,575 93,327 104,746
17 64,464 72,437 81,575 93,327 104,746
18 65,994 73,962 83,335 95,320 107,131
19 83,335 95,320 107,131
20 83,335 95,320 107,131
21 85,098 97,313 109,518
22 97,313 109,518
23 97,313 109,518
24 99,304 111,903
25 99,304 111,903
26 99,304 111,903
27 101,299 114,288

PLACEMENT ON COLUMN V WITHOUT A MASTERS DEGREE

a) Must be on Step 9 with a minimum of eight (8) years experience

b) Must have at least 65 semester units beyond a Bachelor's Degree

¢) Must have completed 15 semester units in accordance with the salary provisions of this schedule,
since July 1, 1972

BOARD APPROVED:

May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT SALARY SCHEDULE
FOR CHILD DEVELOPMENT PROGRAMS
2021/2022 Effective July 1, 2021
Includes 1.65% Increase

CHILD CARE PERMIT BA DEGREE PLUS
CHILD CARE CHILD CARE PERMIT
PERMIT PLUS AA DEGREE PLUS BA DEGREE REGULAR TEACHING
PLUS 10 UNITS CREDENTIAL
STEP GROUP | GROUP I GROUP Il GROUP IV
1 20.89 22.92 26.36 30.34
2 21.78 23.95 27.50 31.90
3 22.92 25.06 28.85 33.44
4 23.95 26.13 30.34 35.09
5 23.95 27.37 31.90 36.89
6 23.95 27.37 33.56 38.72
7 23.95 27.37 33.56 38.72
8 23.95 27.37 33.56 38.72
9 23.95 27.37 33.56 38.72
10 23.95 27.37 33.56 38.72
11 23.95 27.37 33.56 38.72
12 23.95 27.37 33.56 38.72
13 23.95 27.37 33.56 38.72
14 23.95 27.37 33.56 38.72
15 24.55 28.09 34.45 39.85
16 24.55 28.09 34.45 39.85
17 24.55 28.09 34.45 39.85
18 25.14 28.82 35.29 40.96
19 25.14 28.82 35.29 40.96
20 25.14 28.82 35.29 40.96
21 25.73 29.52 36.15 42.09
22 25.73 29.52 36.15 42.09
23 25.73 29.52 36.15 42.09
24 30.21 37.02 43.23
25 30.21 37.02 43.23
26 30.21 37.02 43.23
27 30.95 37.88 44.35

PERMIT TEACHERS EMPLOYED UNDER THIS POLICY WILL BE MEMBERS OF THE STATE TEACHERS'
RETIREMENT SYSTEM.

THE DESIGNATED HEAD PERMIT TEACHER WILL RECEIVE A STIPEND OF $1,029

BOARD APPROVED:
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Speech Language Pathologist Salary Schedule
2021/2022 Effective 7/1/2021
Includes 1.65% Increase

RANGE POSITION DAYS STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
29 Speech Language Pathologist 183 77,707 91,537 99,319 103,844 108,367
BOARD APPROVED:
May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Psychologist Salary Schedule
2021/2022 Effective July 1, 2021

Includes 1.65% Increase

RANGE POSITION DAYS STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
28 Psychologist 195 93,761 96,967 100,162 103,347 106,546
28B Behavior Intervention Psychologist 200 101,365 104,829 108,283 111,726 115,185

Longevity Certificated Management
15 Years of Service $1,704
20 Years of Service $3,408
25 Years of Service $5,114
30 Years of Service $6,820
BOARD APPROVED:
May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Behavior Intervention Counselor/Behavioral Health Counselor Salary Schedule
2021/2022 Effective July 1, 2021
Includes 1.65% Increase

RANGE POSITION DAYS STEP 1 STEP 2 STEP 3 STEP 4 STEP 5
38A Behavior Intervention Counselor 220 64,460 66,630 68,803 71,011 73,182
38B Behavioral Health Counselor 248 72,594 75,037 77,487 79,979 82,426

Longevity Classified Management
15 Years of Service $1,704
20 Years of Service $3,408
25 Years of Service $5,114
30 Years of Service $6,820
May 20, 2021
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APPENDIX C
EXTRADUTY RATES

1. ELEMENTARY GRADE LEVEL AND SECONDARY DEPARTMENT CHAIRPERSONS

Grade Level and Department Chairpersons, shall be elected by the teachers that they represent no
later than the end of the current school year. This shall be accomplished on an annual basis and
unit members will be entitled to cast votes in department elections in accordance with the actual
classes that they are assigned to teach in each respective department. Annual department
elections shall be facilitated by the administration and Association representatives at each site,
and the results shall be subject to Board approval. Each site shall develop a nominating process
that will allow for the private expression of preference for grade level and department chairs.
Those unit members nominated shall be elected by majority vote (on a plurality basis) through
the use of secret ballots which are to be counted by the site administrators and the Association
representatives.

In instances where the unit member elected to serve as chairperson is determined to be
ineffective by the administration, the Principal may request that the department provides a
replacement representative to serve as chair for the duration of the school year.

It is agreed and understood that grade level and department chairs are members of the bargaining
unit, and, therefore, their duties and responsibilities shall not include having “authority to hire,
transfer, suspend, layoff, recall, promote, discharge, assign, reward, or discipline other
employees, or the responsibility to assign work to and direct them, or to adjust their grievances,
or effectively recommend such action if, in connection with the foregoing functions, the
exercises of that authority is not of merely routine or clerical nature, but requires the use of
independent judgment” [see Government Code section 3540.1 (M)]. Grade level and department
chair meetings shall be open to others, with a recommendation that agendas and minutes be kept
for all meetings to improve communication. Finally, grade level and department chairs may not
be involved in the evaluation of other unit members.

2. CURRICULUM WRITING

Unit members shall be provided release time for curriculum writing or be paid the hourly
instructional rate per #5 below. (See page 82)

3. GENERAL PROVISIONS OF EXTRA-DUTY COACHING PAY

A. Bargaining unit members shall have first consideration for extra duty
athletics/activities positions approved, according to appendix c. If no bargaining unit
member applies for an extra duty stipend position, then the position will be flown and
filled by either a walk-on athletics/activities person. When an athletics/activities
position is held or filled by a non-bargaining unit person the position shall become
vacant at the end of the season or activity (whichever comes first) then the position
will be flown district-wide.

May 20, 2021
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APPENDIX C (cont.)

B.

No extra duty stipend in a designated area (athletics/activities) may be given to non-
unit members until all unit members providing a service for which a stipend has been
approved, according to Appendix C, have been compensated. The District shall
notify the Association before offering an extra duty stipend assignment to a non-unit
member, and on request shall provide a list of names of anyone receiving an extra
duty stipend.

C. Ten percent (10%) of the season’s stipend will be paid to the Varsity Head Coach and

any Varsity Assistant Coach (in those cases where an assistant coach or coaches are
approved, pursuant to Appendix C) Band Director, Assistant Band Director, and
Drill-team advisor for each week the coaches’ team remains in CIF play-offs. For the
purpose of this paragraph, the factor will be applied to the stipend, as reflected in
Appendix C.

Extra duty pay for unit members involved in athletics shall be increased to give
experience credit, as follows:

For each year of coaching in the same sport, the coaching stipend will increase by the
percentage of 1.046 added to the basic stipend. The increase will be applied to the
stipend, as defined in Appendix C, and will continue for three (3) years (three steps---
step 1, step 2, and step 3). Step 1 shall be the amount of the annual stipend reflected
in Appendix C.

Unit members may switch assignments between men and women'’s teams of the same
level of sport without penalty.

A unit member leaving a coaching position for the purpose of a “leave of absence” as
defined in Article 13, shall not lose credit for prior service in that sport so long as the
unit member returns to coaching the same sport immediately following the leave of
absence.

E. Credit will be given for coaching experience in the District only. Coaching service in

the same sport is transferable within the District.

AFTER WORKING HOURS SUPERVISION

Unit members are required to attend “Back-to-School” night and “Open House” as part of
their contractual obligation to the District. Those unit members who provide service to
the District for purposes of after-school supervision shall be reimbursed at the rate listed
in #5 below. Such reimbursement shall be made only for time spent beyond the unit
member’s regular student contact day. No unit member shall be reimbursed under this
provision for any duty for which he/she is already receiving a stipend.

RATES OF COMPENSATION

The following rates, other than substitute pay for unit members, are subject to any future
adjustment which applies to Appendix “B.”

May 20, 2021
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APPENDIX C (cont.)

A. CHAIRPERSONS

There will be one grade level chairperson for each of the following grade level/clusters TK-1,
2-3, 4-6. If a school has more than ten (10) classes at a grade level/cluster, additional chair
positions will be added for that grade level/cluster to a maximum number of two (2).

The following examples are provided to assist in the application of this article and are
intended to provide clarification as to practices in connection with payment of stipends and
permissible configurations.

1.

If a teacher has a combination class, said teacher may choose which grade/level cluster
they wish to align with, i.e., - a K-1 teacher with 15 kindergarteners and 4 first graders
would probably wish to align with the kindergarten cluster due to the preponderance of
students at that level. However, they would be permitted to align themselves with the
first grade grouping if they so desire, the choice of alignment rests solely with the
teacher.

Teachers would be permitted to voluntarily split the duties and responsibilities as well as
the corresponding stipend for service as a grade level chair.

Stipends will be paid in accordance to the number of unit members serviced by each
grade level chair, i.e., if a site had 17 classes of K-1 and 10 were aligned with the
kindergarten cluster and 7 were aligned with the first grade cluster, the stipend would be
as follows; the kindergarten chair would receive the stipend of $3,234.63 for 10 or more
unit members and the first grade chair would receive the stipend of $2,587.70 for 7 to 9
unit members.

Should additional questions on permissible practices and configurations relating to
compensation require clarification, the association and the District shall meet and
examine the issue in question and arrive at a mutually acceptable resolution specific to
that issue and/or question.

May 20, 2021
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APPENDIX C (cont.)

Additional stipends for elementary grade level and secondary department chairpersons
shall be paid as follows:

Coordinating 1 or 2 unit members - $ 1,293.85 (.025 x Grp. I, Step 1)
Coordinating 3 or 6 unit members - $ 1,940.78 (.0375 x Grp. I, Step )
Coordinating 7 or 9 unit members - $ 2,587.70 (.05 x Grp. I, Step I)
Coordinating 10 or more unit members - $ 3,234.63 (.0625 x Grp. I, Step I)

HOURLY INSTRUCTION
The hourly instruction rate shall be $49.04 (Annual Salary for Group Ill, Step 1 of the
Certificated Salary Schedule divided by 183 and then by 6)

COACHING/ADVISORS
The coaching stipends are set forth herein Appendix “C.”

STUDENT SUPERVISION
The hourly student supervision rate shall be $36.78 (75% of the hourly rate).

DRIVER’S EDUCATION
The hourly rate for behind-the-wheel driver’s education instruction is $46.59 (95% of the
hourly rate).

SUBSTITUTE RATE
The daily rate for unit members substituting while off-contract, and during summer
months shall be $150.00.

May 20, 2021
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APPENDIX C (cont.)

ANNUAL STIPENDS FOR EXTRA DUTY
COACHING AND STUDENT ACTIVITY POSITIONS
EFFECTIVE JULY 1, 2021 - 1.65%

All positions are single person positions, with the following exceptions: High School Assistant
Varsity Football - 3 positions; High School Assistant Men/Women Track - 2 positions. In
respect of High School Athletic or High School Activities Directors in Level I, service for less
than one year shall entitle the member to a pro rata share of the stipend.

LEVEL | $4,567
H.S. Varsity Football
H.S. Athletic Director
H.S. Activity Director

LEVEL Il $4,457
H.S. Band Director

LEVEL 11l $4,252
H.S. Women/Men Var. Basketball

LEVEL IV $3,977

H.S. Head Var. Baseball/Softball
H.S. Head Var. Track (Women/Men)
H.S. Asst. Varsity Football

LEVEL V $3,817
H.S. A-V Coordinator

LEVEL VI $3,796

H.S. Head Var. Soccer

H.S. Head Var. Wrestling
H.S. Head Water Polo

H.S. Head Women/Men Swim

LEVEL VII $3,732
H.S. Drill Team Advisor/H.S. Dance Advisor

LEVEL VIII $3,485

H.S. Head Women/Men Tennis
Head Cross Country

H.S. Head Var. Volleyball

H.S. Asst. Women/Men Basketball
H.S. Head JV Basketball

H.S. Badminton

H.S. Cheer Coach

LEVEL IX $3,404

H.S. Choral Director
Agriculture Advisor
H.S. Drama Director

LEVEL X $3,192

H.S. Soph/JV Football

H.S. Frosh Football

H.S. Frosh Baseball

H.S. Frosh/Soph. Wrestling
H.S. Asst. Womens Swim
H.S. Asst. Var. Wrestling
H.S. Frosh/Soph. Basketball
H.S. Asst. Womens Softball
H.S. JV Womens Softball
H.S. Asst. Women/Men Track
H.S. Frosh/Soph. Boys Soccer
H.S. JV Wrestling

Boys Republic Baseball

Boys Republic Basketball

Jr. High Activities Director/Leadership

LEVEL XI $2,986

Jr. High Band Director

H.S. FHA-HERO

VICA

FBLA/DECCA

H.S. Career Technical Education (CTE)

May 20, 2021
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APPENDIX C (cont.)

LEVEL XII $2,887

H.S. Womens Asst. Volleyball
H.S. Womens JV Volleyball
H.S. Asst. Frosh Football
H.S. JV Soccer

H.S. Asst. Var. Baseball

H.S. Asst. Water Polo

H.S. Golf

H.S. JV Boys Tennis

H.S. JV Baseball

H.S. Asst. JV Football

Boys Republic Track

Boys Republic Cross Country
H.S. Asst. Badminton

LEVEL XIIl $2,697
H.S. Yearbook Advisor
H.S. Publications Advisor
H.S. Pep Squad Advisor
H.S. AVID Advisor

LEVEL XIV $2,486
H.S. Photo Advisor
Jr. High AVID Advisor

LEVEL XV $2,225

Jr. High Drill Team/Jr. High Dance Advisor
Jr. High Color Guard Advisor

Jr. High Renaissance

LEVEL XVI $2,014
Jr. High Football
Jr. High Soccer

LEVEL XVII $1911

H.S. Asst. Band Director

Jr. High Basketball

Jr. High Track

Jr. High Volleyball

Jr. High Co-ed Softball

H.S. Choreographer Dir.

H.S. Asst. Pep Squad

Other J.H.S. coaches

Two high school extra duty stipends for
coaches of academic competition teams.

LEVEL XVIII $1,556

H.S. Senior Class Advisor

Jr. High STEM/STEAM Advisor
Jr. High Yearbook Advisor

H.S. Jr. Class Advisor

Jr. High Activity Stipend:
H.S. Activity Stipend:
After School Activity Stipend:

LEVEL XIX $1,348

H.S. Soph. Class Advisor

Jr. High Visual Performing Arts Advisor
Jr. High Pep Squad Advisor

Jr. High Vocal Music

H.S. Frosh Class Advisor

LEVEL XX $473

7th grade Decathlon

8th grade Decathlon

Jr. High Science Fair Advisor

** Additional funding will be provided for high
school FHA-HERO VICA, FBLA/DECCA,
and CTE when such positions are to be filled by
individual sites.

Note: At the high school level the District shall
provide 57 coaching stipends, 21 student
activities stipends and 14 department chair
stipends. At the junior high schools each site
get 4 coaching stipends, 6 student activities
stipends and 7 department chair stipends. At
the elementary schools each site will receive
two extra duty stipends.

THE DISTRICT SHALL INCREASE THE NUMBER
OF COACHING STIPEND POSITIONS AT THE
HIGH SCHOOLS BY 10. THE INCREASE IN THE
NUMBER OF STIPENDS WILL BE PHASED IN
OVER THE DURATION OF THE AGREEMENT.
THE STIPEND POSITIONS SHALL BE AT LEVEL
XIl.  FOR THE 2002-2003 SCHOOL YEAR THE
NUMBER OF STIPENDS WILL BE INCREASED BY
THREE (3). FOR THE 2003-2004 SCHOOL YEAR
THE NUMBER OF STIPENDS WILL BE
INCREASED BY THREE (3). FOR THE 2004-2005
SCHOOL YEAR THE NUMBER OF STIPENDS
WILL BE INCREASED BY FOUR (4).

May 20, 2021
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CHINO VALLEY UNIFIED SCHOOL DISTRICT
Our Motto:
Student Achievement - Safe Schools « Positive School Climate
Humility - Civility « Service

DATE: May 20, 2021
TO: Members, Board of Education
FROM: Norm Enfield, Ed.D., Superintendent

PREPARED BY: Richard Rideout, Assistant Superintendent, Human Resources
Isabel Brenes, Ed.D., Director, Human Resources
Eric Dahlstrom, Ed.D., Director, Human Resources

SUBJECT: PUBLIC HEARING AND RATIFICATION OF THE TENTATIVE
AGREEMENT BETWEEN THE CHINO VALLEY UNIFIED SCHOOL
DISTRICT AND THE CALIFORNIA SCHOOL EMPLOYEES
ASSOCIATION AND ITS CHINO CHAPTER 102 EFFECTIVE
JULY 1, 2021, THROUGH JUNE 30, 2024

BACKGROUND

On April 30, 2021, the Chino Valley Unified School District and the California School
Employees Association and its Chino Chapter 102 reached tentative agreements for the
successor to the collective bargaining agreement, effective July 1, 2021, through
June 30, 2024. The Association membership approved the tentative agreement on
May 11, 2021.

The District has provided the necessary Notice to the Public and there is no fiscal
impact to disclose. Additionally, the Board is required to conduct a public hearing in
order to receive public input prior to any Board action.

Approval of this item supports the goals identified within the District’'s Strategic Plan.

RECOMMENDATION

It is recommended the Board of Education conduct a public hearing, and ratify the
Tentative Agreement between the Chino Valley Unified School District and the
California School Employees Association and its Chino Chapter 102 effective
July 1, 2021, through June 30, 2024.

FISCAL IMPACT

See Form for Public Disclosure of Proposed Collective Bargaining Agreement for a full
financial disclosure.

NE:RR:IB:ED:mcm
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TENTATIVE AGREEMENT
BETWEEN
THE CHINO VALLEY UNIFIED SCHOOL DISTRICT
AND
THE CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION
AND ITS CHINO CHAPTER 102

April 30, 2021

This is an agreement made and entered into this_twenty-rinth-dey-of June 2016 THIRTIETH
DAY OF APRIL 2021 between CHINO VALLEY UNIFIED SCHOOL DISTRICT (hereinafter
called "District") and the CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION AND ITS
CHINO CHAPTER 102 (hereinafter called "Association"). This Agreement is pursuant to the
Educational Employment Relations Act (hereinafter called EERA) and provides the following:

ARTICLE 9: VACANCIES/PROMOTION (FOR THE 2021-2022 SCHOOL YEAR ONLY)

9.3 The District shall provide the Association with a copy of all vacancies prior to being posted,
and vacancies shall be provided pested by the District ELECTRONICALLY TO ALL SITES AND
DEPARTMENTS TO BE POSTED on all designated Association bulletin boards.

ARTICLE 11: EVALUATIONS

11.2 Probationary Employees (New-te-the Distriet)

Effective-September1-—2016of tThe probationary period for unit members new-te-the-Pistriet
shall be seven SIX (%6) working months from the date of original employment. The District shall

provide the first written evaluation no later than the end of the third SECOND (372™) month and
a second evaluation shall be made no later than the end of the sixth FIFTH (6* 5™) month. The
unit member shall sign a statement on the evaluation report that he/she has read and received a
copy. In an effort to help the employee become successful in the position, an additional evaluation
may be given during the probationary period to assess his/her work performance. On the final
evaluation, the administrator shall recommend that the unit member be given permanent status or
that his/her employment be terminated. A probationary unit member may be released at any time
during the seven SIX (76) working month probationary period.

May 20, 2021
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ARTICLE 12: WAGES AND BENEFITS

12.1 Wages

12.1.1 201921-202022 School Year

The District shall apply 2-5 1.73% on-going on-schedule salary increase AND ONE-TIME
OFF-SCHEDULE PAYMENT OF $736.00. THE ONE TIME OFF SCHEDULE PAYMENT
WILL BASED ON THEIR PRORATED FTE FOR EMPLOYEES IN ACTIVE STATUS
effective July 1, 204921. THIS WILL BE BASED ON THE 2021-2022 SALARY
SCHEDULE.

ALL unit members IRRESPECTIVE OF THEIR PRORATED FTE who are in paid status
AND NOT ON PAID ADMINISTRATIVE LEAVE as of THE DATE OF THIS SIGNED
TENTATIVE AGREEMENT Nevember22,2019 shall receive a 8-5-% one-time off-schedule
payment of $1,254.00. based-on-their 201920-202021salary-sehedule: ANY UNIT MEMBER
WHO HAS RETIRED BETWEEN JULY 1, 2020, THROUGH THE DATE OF THIS
SIGNED TENTATIVE AGREEMENT SHALL BE INCLUDED.

12:1:2-2020-2021 Sehool Year
5t eHbe vho-are—in—paid s cceive—a—1-0%one-tme-of hedulepaynrer

Fuly152020

12.2-Health and Welfare Benefits

12.2.1 201622 Plan Year

For the 204622 plan year the Health and Welfare Benefits cap shall remain-at INCREASE
TO $9542210,000.00, the negotiated on-going amount.
12.2.2 201723 Plan Year

The District and the Association shall negotiate any changes to the Health and Welfare
Benefits cap of $9;42210,000.00 for the 204723 plan year.
12.2.3 201824 Plan Year

The District and Association shall negotiate any changes to the Health and Welfare
Benefits cap of $9;42210,000.00 for the 204824 plan year.

Classified Handbook

PROBATIONARY EMPLOYEES: All new Classified personnel employed to fill a regularly-
established full-time position or part-time position are employed on probationary status for the
first seven SIX (76) months of service and may be dismissed during this period without right of
appeal or hearing. This period shall be used for determination of the employee’s ability to meet
the required standards of performance.

Probationary Period
New employees serve a probationary period of seves SIX (76) months. This is a trial period during
which your supervisor must decide if you are qualified to attain permanent status. Your work will

May 20, 2021
Page 31



Date: 50‘” [nitials%ﬁ

be evaluated two times during probation. Evaluations are scheduled to take place no later than the
end of the third SECOND and end of the sixth FIFTH months on the job. The main purpose of
each evaluation is to make sure that you and your supervisor communicate with each other about
your job, what you are expected to do, how well you are doing it, and in which areas you may need
special help. Termination can be effective at any time during the probationary period. If you
successfully complete your probationary period, you become a permanent employee of the District
and receive a step increase.

Anniversary Date:

Your anniversary date establishes the date at which you move from step to step on the salary
schedule. You will receive your first step increase after you pass probation (sever SIX months).
Exception: If you do not work 50% of any given month, that month is not counted and your
probation is extended. If you pass probation prior to the month of May APRIL, your step increase
date reverts to July 1 of each year until you reach the maximum step. If you pass probation after
May APRIL, your step increase will not take effect until the next year on July 1. Example (1):
Your probation ends Aprit MARCH 5. You will receive a step increase on July 1 of that same
year. Example (2) Your probation ends May APRIL 2. You will not receive a step increase until
July 1 of the following year.

ARTICLE 21: NEGOTIATIONS PROCEDURES
21.4 Reopening of Negotiations

For the 201921-202022 and 202022-202123 fiscal years, the Association and the District
shall reopen negotiations on Wages Section 12.1 and Health and Welfare Benefits Section
12.2. In addition, by mutual agreement, the Association and the District may open additional
articles.

ARTICLE 22: TERM

This agreement shall /;gg\ain in full force and effect from July 1, 204821, through
June 30, 202123 ?ﬂﬁ )

It is agreed and understood that this agreement is subject to all approvals required by CSEA Policy
610 as well as the Chino Valley Unified School District Governing Board approval.

May 20, 2021
Page 32



California School Employees Association
and its Chino Chapter 102

—

- ;:%“IT;%:Q \ 4”%0/2.{»
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President
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Diego Solis Date

1% Vice President
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Terri Basaites Date
Negotiation Team Member
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Negotiation Team Member
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Noah Snyder Date

Labor Relations Representative

Chino Valley Unified School District
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Date
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Director, Human Resources
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FORM FOR PUBLIC DISCLOSURE
OF PROPOSED COLLECTIVE BARGAINING AGREEMENT
(AB1200 (Statutes of 1991, Chapter 1213) as revised by AB 2756
(Statutes of 2004, Chapter 25), Government Code 3547.5 & 3540.2)

| Chino Valley Unified |SCHOOL DISTRICT

Government Code Section 3547.5: Before a public school employer enters into a written agreement with an exclusive
representative covering matters within the scope of representation, the major provisions of the agreement, including, but not
limited to, the costs that would be incurred by the public school employer under the agreement for the current and subsequent
fiscal years, shall be disclosed at a public meeting of the public school employer.

Intent of Legislation: To ensure that members of the public are informed of the major provisions of a collective bargaining
agreement before it becomes binding on the school district.

(This information is pulled from the SUMMARY section of this file which should be completed FIRST)
MAJOR PROVISIONS OF PROPOSED AGREEMENT WITH THE
| California School Employee Association (CSEA) |[BARGAINING UNIT

To be acted upon by the Governing Board at its meeting on | 05/20/21
A. PERIOD OF AGREEMENT:
The proposed bargaining agreement covers the period beginning 07/01/21
and ending 06/30/24
for the following fiscal years 2021/2022 2021/2022
B. TOTAL COST CHANGE TO IMPLEMENT PROPOSED AGREEMENT (SALARIES & BENEFITS)
The total change in costs for salaries and employee benefits in the proposed agreement:
1. Current Year Costs Before Agreement [ $52,740,839.00
2. Current Year Costs After Agreement [ $56,130,733.00
3. Total Cost Change [ $3,389,894.00
4. Percentage Change [ 6.43%
5. Value of a 1% Change [ $452,927.16
C. PERCENTAGE SALARY CHANGE FOR REPRESENTED EMPLOYEE GROUP

The total percentage change in salary, including annual step and column movement on the salary schedule (as
applicable), for the average, represented employee under this proposed agreement:

1. Salary Schedule change

(% Change To Existing Salary Schedule) 1.73%

(% change for one time bonus/stipend or salary reduction) 4.76%
2. Step & Column

(Average % Change Over Prior Year Salary Schedule) | 1.00%
3. TOTAL PERCENTAGE CHANGE FOR THE

REPRESENTED EMPLOYEE GROUP | 7.49%
4. Change in # of Work Days (+/-) Related to % Change |
5. Total # of Work Days to be provided in Fiscal Year | VARIES
6. Total # of Instructional Days to be provided in Fiscal Year

(applicable to Certificated BU agreements only) 180

D. PERCENTAGE BENEFITS CHANGE FOR BOTH STATUTORY AND DISTRICT-PROVIDED EMPLOYEE

BENEFITS INCLUDED IN THIS PROPOSED AGREEMENT:

1. Cost of Benefits Before Agreement | $18,250,498.00
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2. Cost of Benefits After Agreement | $19,401,252.00
3. Percentage Change in Total Costs | 6.31%

IMPACT OF PROPOSED AGREEMENT ON DISTRICT RESERVES

State-Recommended Minimum Reserve Level (after implementation of Proposed Agreement)

1. Based On Total Expenditures and Other Uses

in the General Fund of: | $334,312,943.00
2. Percentage Reserve Leve